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During the short walk from his office 
to lunch and return, it seemed as if 
Curtis H. Cadenhead were the friend 
of almost everyone in downtown Dal-
las. In the elevator, on the street, or in 
one of the biggest banks in the South-
west, the tall man with graying hair 
waved a greeting or extended his hand 
to one person after another who called 
him by name. This daily occurrence 
was the outward sign of the warm, in-
timate rapport that has grown through 
42 years between the business people 
of Dallas and the Haskins & Sells part-
ner in charge, who recently began the 
retirement process. 
"One of the great pleasures I have 
had here in Dallas," Mr. Cadenhead 
says, "is seeing this little city grow up 
into a big city. And at the same time I 
have grown up with my friends here, 
men I knew on a first-name basis when 
we were all young. They grow up, and 
you grow up with them." 
Personal warmth and attention to 
human relationships are the hallmarks 
of the Curtis Cadenhead professional 
style. During the 16 years of his lead-
ership until he was succeeded by Mah-
lon H. Grant in 1968, he made it his 
business to visit his clients regularly. 
This attention to the human side of 
public accounting doubtless promoted 
the efficiency and growth of his organi-
zation. The Dallas Office had about 20 
accountants in 1952 when he became 
partner in charge, succeeding H. W. 
Goodson. It has 45 now, plus the 15 
in the Fort Worth sub-office. 
Curtis Hortence Cadenhead's ac-
count of his early years is a typically 
American story of opportunity and 
disciplined work. As he tells it: "My 
2 father was a farmer in Camp County, 
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Texas, but lots of my people have been 
teachers—my mother, an uncle, a broth-
er, a sister, a number of cousins and 
now a son. My middle name comes 
from a lady who was a close friend and 
fellow teacher with my mother. Mother 
changed the "s" in Hortense to a "c" 
so it would look less like a girl's name. 
"I worked on the farm and went to 
high school in Pittsburg, a town with 
about 2,500 people. Then I went away 
to East Texas University, came out at 
19 and taught in a consolidated school 
for three years. As a boy I had been a 
pretty fair country mathematician. Per-
haps because of this and because teach-
ing was not too lucrative back in those 
days, I decided to be an accountant. 
I went to Eastman Business College 
in Poughkeepsie, New York, finished at 
the end of 1926, and came here to Dal-
las to look for a job. 
"I just walked in to see Mr. Bland— 
Grover Cleveland Bland—who was in 
charge of the H&S Office, and he hired 
me. We had only seven accountants 
here then, and Dallas had only 200,000 
people, compared to a million now. 
Mr. Bland was a great teacher. He 
used to have me drive him all over 
Texas going to audit locations, much 
of it on gravel roads. I learned a great 
deal from him during those trips." 
If you really want to see Curtis Ca-
denhead come to life, and his eyes 
sparkle, just ask him about his family. 
He and his wife Maurine were child-
hood sweethearts; they have two sons 
and three grandchildren. Both sons are 
CPAs. Curtis, Jr. is an H&S partner in 
the Houston Office and Gary is an in-
structor in the Graduate School of 
Business Administration at UCLA. "As 
I recall the first ten or fifteen years 
with H&S with all of the overtime," he 
says, "I didn't get to spend much time 
with Maurine during the busy seasons. 
But she understood as an H&S wife 
should. The wives of H&S men are due 
a lot of credit for the success of their 
husbands." 
Mr. Cadenhead's professional activ-
ity has been distinguished. He has 
served on the AICPA Council for 13 
years and on its Executive Committee 
for a year. He was a director of the 
Texas Society for 20 years, and its pres-
ident in 1951-52. 
His deepest satisfaction, he says, 
comes from having developed an ex-
cellent organization. His arm sweeps 
out in a gesture. "I have a number of 
potential partners right here," he de-
clares, "and I take great pride in having 
brought them along. I am happy to 
have hired Betty Beniteau, a fine ac-
countant. Contrary to what some may 
think, I know that women are going to 
do more and more in accounting in the 
coming years." 
On the never-ceasing conflict for a 
busy man's time, Curtis Cadenhead 
emphasizes the need to get out of the 
office. "One of the big mistakes you can 
make is to get so involved in desk work 
that you don't pull yourself away and 
get outside where your friends and cli-
ents are," he says. 
He tells a most engaging and self-
revealing story dealing with his six 
years of service as chairman of the trial 
board of the Texas State Society: "I re-
member one case where the members 
of the board started to take a young 
fellow apart on charges of unethical 
conduct on a hospital audit, but it 
seemed to me that he was getting a bad 
deal. As chairman of the board I was 
somewhat concerned as to whether I 
should take over. Finally, I pointed out 
that the job he had done was a thor-
ough and commendable job, and I told 
them that if he were censured and got 
fired, he could come to work for me. 
Then the members of the board fell all 
over themselves to change their posi-
tion, and this young man was exoner-
ated. Later, one member of the board 
came up to me and said he was very 
glad that I'd spoken up because he 
didn't have the courage to." 
What counsel would he offer to 
young people entering accounting? "I 
stress competence and excellent ser-
vice, of course," Mr. Cadenhead says. 
"Then three other ideas are most im-
portant. First—think at all times. In the 
morning when you come in, take 15 
minutes to meditate on how you can 
spend that day best. Second—improve 
communication. We assume too often 
that the man one level above us knows 
a certain thing, when he really doesn't. 
Don't assume anything. Take up all the 
essential facts with the person above 
you. Third—be time-conscious on every 
job, and use your time to maximum 
advantage." 
Mr. Cadenhead and his wife live in 
the Preston Hollow section of Dallas in 
a brick veneer house, which they built 
in 1952. He plans to spend more time 
gardening there now. He enjoys work-
ing outdoors, and he goes dove hunting 
on occasion. Golf? He hasn't touched a 
club since the 1930s. 
"We like to travel and we'll make 
lots of trips," he says, "but we're not 
moving to Florida, or Colorado, or any-
where else. Our friends here are the 
most valuable thing we have. Dallas is 
our home, and we'll come back always." 
